ORGL 520: Negotiation & Conflict Resolution
Dr. Timothy Keator

Course Description: This course provides an overview of conflict on different levels, from micros through
mezzo, macros to violent international conflict. Using real-life situations and case studies, students will
practice skills and strategies for dialogue, decision-making, and ultimately conflict transformation and
system change. This application is generic and therefore appropriate for all professions whether
formally or informally involved in resolving conflict.

References and Resources:

Brand-Jacobsen, K. F. (2005). No fist is big enough to hide the sky: The power of nonviolence.
The Peace Action, Training and Research Institute of Romania (PATRIR). Retrieved on January
10th, 2010 from http://www.patrir.ro/doc/publications/nonvilence.pdf

Cardoso, L. F., & Sorenson, S. B. (2017). Violence Against Women and Household Ownership of
Radios, Computers, and Phones in 20 Countries. American Journal Of Public Health, 107(7),
1175-1181. doi:10.2105/AJPH.2017.303808

Cheldelin,S, Druckman, D., Fast, L. (Ed.). (2008). Conflict. New York: Continuum.

Kingsolver, B. (1996). Holding the line: Women in the great Arizona mine strike of 1983. New
York, NY: Cornell University Press

Lederach, J.P. (2003). The little book of conflict transformation. New York, NY. Good Books

Lederach, J.P. (2005). The moral imagination; The art and soul of building peace. Oxford, MA.
Oxford University Press.

Peterman, A., Pereira, A., Bleck, J., Palermo, T. M., & Yount, K. M. (2017). Women's Individual
Asset Ownership and Experience of Intimate Partner Violence: Evidence From 28 International
Surveys. American Journal Of Public Health, 107(5), 747-755. d0i:10.2105/AJPH.2017.303694

Suk, J. C. (2010). Are Gender Stereotypes bad for women?: Rethinking antidiscrimination law
and work-family conflict. Columbia Law Review, 110(1), 1-69.



